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” Many things hold a woman back in the Japanese corporate

world, but linguistic customs may be the most insidious” ....”In Japanese,
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a woman who criticizes a subordinate using the same words as a man
ends up sounding extremely harsh. This could hurt the subordinate’s
performance as well as the woman's reputation as a manager’...

(words of Uchinaga Yukako, selected by Forbes Magazine in 2002 as one
of the World's Most Powerful Women in Business, JT, 2004/02/03/1.)
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(Takahashi-Okada 2003: 50.)
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